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X|&7lsot 2X|(Sustainable Welfare)& st UBI2} UBS

Xt=&: Melina Biichs, 2021. Ecological Economics, 189.

Universal Basic Income (UBI)
Universal Basic Services (UBS)
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MEE 28 3AT X, 20213
AR Zct =X} H 2 (Y2 =&Xt=100, %)
1o LS T AA| 15A]ZF | 15~35 | 36~52 | 52A|Zt
Azt (Hg) RS oj gt Al ZH AlZH X1}
1~49l 34.3 3,716 14 12.6 287 47.9 9.3
5~99l 37.2 3,589 1.5 7.4 213 61.4 8.4
10~299 38.3 4,716 1.6 5.5 17.2 68.9 6.9
30~99¢9! 38.7 3,938 2.4 3.2 15.6 73.4 5.4
100-2999! 40.3 1,977 2.1 1.3 13.0 77.6 5.9
300921 04t 39.7 2,816 2.5 1.5 13.0 79.1 3.9
MR 37.8 20,753 1.9 5.7 18.7 66.9 6.8
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Percentage of employees working overtime who work more than 52 hours per week.

Smaller firms (100-299 employees)

Large firms (300 or more employees)

Implementation of the 52-hour limit
for large firms
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Employment share Share working more
(%) than 52 hours (%)

Self-employed 19 38.4
Unpaid family workers 4 29.5
Exempt by firm size 12 20.6
I Exempt by sector, exemptions will remain in place 7 13.8
Exempt by sector, exemptions will be removed b 194
Covered by working time limits 51 1.9

Note: Data refer to total employment aged 18 and above. Usual hours include overtime and refer to the main
job. Exempt sectors (reformed) refer to sectors that are no longer exempt to maximum working hours legislation
since July 2018 (Box 2) but were still exempt in the year that the data refer to (2017): Finance and insurance.
Creative and Arts Related Services, Accommodation and food, Personal Care Services, Other Personal Service
Activities n.e.c). Exempt sectors (not reformed) refer to sectors that are still exempt to maximum working hours
legislation: Transportation and storage; Hospital Activities, Medical and Dental Practice Activities, Public
Health Centers, Other Human Health Activities.

Source: KLIPS 2017.
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